




■ Abdulaziz F. Al-Khayyal, senior vice president of Industrial Relations at Saudi Aramco, and Dr. Paul B. 
Rothman, dean of the medical faculty and CEO of Johns Hopkins Medicine, applaud as they watch 
the new Johns Hopkins Aramco Healthcare banner unveiled during a ceremony Tuesday morning 
in Dhahran. The new joint venture will begin providing medical services in place of Saudi Aramco 
Medical Services Organization on Feb. 1. 
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Johns Hopkins Aramco 
Healthcare will bring together 

Saudi Aramco's long established 
health care delivery system 
and its approximately 350,000 
beneficiaries and the world- 
renowned clinical, education 
and research expertise of Johns 
Hopkins Medicine. 


^ Khalid A. Al-Falih, Saudi 
Aramco president and CEO, 

said he is looking forward to the 
"transformation of medicine and 
health care" in the Kingdom through 
this "historic undertaking." 


^ Al-Khayyal noted, "This 
partnership will result in a 
comprehensive transformation 

to further enhance our health 
care standards, and it marks the 
beginning of a new level of care 
with new lines of treatment, new 
and enhanced specialties and 
subspecialties." 


See more on pages 6 &7 


Saudi Aramco by the Numbers 



is the number of full-time company medical services 
employees in 1940, just two years after the discovery 
of oil in Saudi Arabia. 
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Company conducts Yanbu' environment conference 


TAREQ AJABNOOR 

/Y^BU' — As part of its rela¬ 
tionship with the environment in 
which it operates, Saudi Aramco 
Yanbu' Area recently conducted 
the 2nd Yanbu' Area Environmental 
Conference and Exhibition under 
the theme "Green Environment for 
Industries." 

The objective was to share 
state-of-the-art systems and tech¬ 
nologies that are being used for 
environment protection and perfor¬ 
mance measurements. 

More than 450 attendees par¬ 
ticipated from Saudi Aramco, Yan¬ 
bu' Royal Commission, and major 
industries in Yanbu', as well as ven¬ 
dors from inside and outside the 


Kingdom. 

This symposium included ma¬ 
jor exhibits and solution showcases 
that featured the latest technology 
service providers and technologies 
available to the industry. A total of 
16 technical presentations cover¬ 
ing technologies and industrial best 
practices were shared during the 
conference. 

The conference was inaugu¬ 
rated by HE Dr. Alaa Massif, execu¬ 
tive president of the Yanbu' Royal 
Commission, management of major 
industries in the area and Yanbu' 
Area Management. 

The event provided various enti¬ 
ties and technology vendors with a 
platform to illustrate their current 


Environmental Management Sys¬ 
tems and practices, as well as to 
share cutting edge environmental 
technologies and advancements. 
Additionally, the event helped raise 
environmental awareness among 
exhibit visitors in its goal of creat¬ 
ing an environmentally responsible 
culture. 

The ceremony started with Ya- 
hya A. Abushal, Yanbu' Refinery 
manager, emphasizing Saudi Aram- 
co's efforts in the field of environ¬ 
mental protection. He said industry 
practice has changed significantly in 
the past 10 years and that advance¬ 
ments in technology allow the com¬ 
pany to conduct many operations 
more efficiently than just a few 


years ago. This efficiency translates 
to a smaller environmental foot¬ 
print, less waste generated, cleaner 
and safer operations, and greater 
compatibility with the environment. 

Yanbu' Royal Commission En¬ 
vironmental Protection manager 
Khaled Abdullah Al Hajri delivered 
a speech that recognized Saudi Ar- 


■ HE Dr. Alaa Massif, 
executive presi¬ 
dent of the Yanbu' 
Royal Commis¬ 
sion, inaugurates 
the exhibit with 
Shaker Mahrous, 
YNGLFD manager, 
on his right, and 
Yahya Abushal, 
YRD manager. 


amco's effective participation, con¬ 
tributions and unlimited support in 
the field of environmental protec¬ 
tion. 

Massif confirmed that it is ob¬ 
vious and known to all that Saudi 
Aramco takes seriously its commit¬ 
ment to maintain and protect the 
environment in the area. 



OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, December 27, 2013 - $108.73 
Friday, January 3, 2014 — $107.81 
Friday, January 10, 2014 — $104.40 
Friday, January 17, 2014 — $104.20 
Friday, January 24, 2014 - $ 105.29 
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IT wraps up security campaign in Yanbu' 



/YANBU' — The eighth and final stop 
on the IT Security and Services Awareness 
Campaign that was hosted by Information 
Technology in 2013 was held Dec. 25 and 
26 in Yanbu'. 

The culmination of the year-long cam¬ 
paign was inaugurated by Omar S. Bazu- 
hair, executive director of Refining and MGL 
Fractionation, along with Sulaiman Al-Arjah, 
Area Information Technology Department 
manager. Shaker Mahrous, Yanbu' MGL 
Fractionation manager, Anwar A. Hasan, 
Yanbu' IT Division superintendent and mem¬ 
bers of the management team of the Yan¬ 
bu' area. 

Delegates from the Yanbu' Royal Com¬ 
mission, joint venture companies, neigh¬ 
boring industries and local academic 
institutions, including the Yanbu' Industrial 
College and the Yanbu' University College, 
attended the opening ceremony and toured 
the exhibit booths with Saudi Aramco man¬ 
agement. 

More than 1,250 visitors attended the 
exhibit and educational sessions at the adja¬ 
cent Yanbu' Training Center. 

The campaign was designed to increase 
employee awareness of threats related to 
the ever-increasing use of information tech¬ 
nologies, both at work and at home, and to 
highlight best practices to mitigate risks as¬ 


sociated with these threats. The campaign 
was also designed to increase employee 
awareness of corporate applications, includ¬ 
ing SAP Hydrocarbon Management and Hu¬ 
man Resources systems, in addition to MS 
Share Point and e-Cabinet. 

In his opening address, Al-Arjah noted 
that just as providing its customers with the 
proper products and services to help them 
perform day-to-day work efficiently, IT is 
also keen on safeguarding company infor¬ 
mation from being leaked or undermined. 

He said the campaign, to which all eight IT 
departments contributed, is but one of the 
many efforts IT is working to do exactly that. 

Al-Arjah said IT is listening carefully to 


■ Omar S. 
Bazuhair 
and 
other 
mem¬ 
bers of 
man¬ 
age¬ 
ment 
listen 
to a 

presen¬ 

tation. 


its customers and that all feedback received 
will be considered in organizing similar cam¬ 
paigns in 2014 and the future. 

Campaign visitors were pleased with 
the setup, the rich content and the interac¬ 
tive nature of the campaign booths, as well 
as the credited educational sessions. Many 
mentioned that the campaign was an eye- 
opener to them on many common, seem¬ 
ingly benign, practices they often use in 
cyberspace that can be dangerous or harm¬ 
ful. 

The campaign was concluded by Hasan 
with a closing ceremony where certificates 
of gratitude were distributed to presenters 
and members of assisting organizations. 



r Voice 


You no longer 
have to attend 
Harvard to 
get a Harvard 
education 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


2012 was the year of MOOCs, 
but 2013 was the year in which 
MOOCs went mainstream and re¬ 
ally took off. 

Massive Open Online Courses 
(MOOCs) are the latest phenome¬ 
non that has changed the frontier 
of online education. As the name 
suggests. Massive Open Online 
Courses are short courses deliv¬ 
ered online for free. These cours¬ 
es can be taken online by anyone 
anywhere. Although the concept 
of online education is not new 
and has been around for some 
time, MOOCs are unique because 
of the quality and quantity of 
courses they offer. 

MOOCs differ in that they give 
students accessibility to a premi¬ 
um quality of education a wide 
range of courses from the best 
universities of the world com¬ 
parable to a standard university 
course in terms of content and 
study level. They are self-directed 
but facilitated and supported by 
the best professors, world-class 
academics and experts in the 
field. They enable students to get 
help from a large community of 
fellow learners through online fo- 



Shaistha Khan 

Ras Tanura 

shaistha.khan@aramco.com 


rums, and it's provided absolutely 
free of charge. 

In short, a MOOC is an on¬ 
line course targeted for an un¬ 
limited participation and open 
access via the Web. In addition to 
traditional course materials such 
as videos, readings and problem 
sets (in what is known as blended 
learning), MOOCs provide inter¬ 
active user forums that help build 
a community of educators and 
learners. 

However, MOOCs do not have 
formal university credits assigned 
to them. Instead, statements of 
accomplishments are awarded to 


students who complete a course. 
Mevertheless, major MOOC sites 
are looking into providing credit 
equivalents for these courses. 

Improved technology and the 
enormous cost to attend tradi¬ 
tional universities have acceler¬ 
ated the popularity of MOOCs. 
Interestingly, MOOCs give learn¬ 
ers complete control over what 
they want to learn. For example, 
instead of signing up for four 
years of courses at a single uni¬ 
versity, you could conceivably 
mix-and-match your course of¬ 
ferings from any of the world's 
best universities. Or, if you don't 
think a university's math, science 
and engineering classes are pre¬ 
paring you for the workplace af¬ 
ter graduation, you could add in 
courses from local businesses or 
nonprofits. 

By making serious education 
free and accessible, learning be¬ 
comes a lifetime endeavor. Pre¬ 
cisely for this reason, MOOCs 
are also known as "passion or 
interest-driven courses". Stu¬ 
dents enroll for subjects that in¬ 
terest them, and there are no 
consequences of dropping out. It 


definitely takes a lot of com¬ 
mitment to complete the 
course. 

Hundreds of thousands of 
motivated students around 
the world who lack access to 
elite universities have been 
embracing them as a path to¬ 
ward sophisticated skills and 
acquiring knowledge that will 
eventually lead to lucrative 
and satisfying jobs, all with¬ 
out paying tuition or collect¬ 
ing a college degree. 

Employers look at degrees 
because it's a quick way to 
evaluate all 300 people who 
apply for a job and a portfolio 
of courses from major MOOCs 
will complement the degree. 

A few years down the line, it 
will become familiar to hear 
of people who earned alterna¬ 
tive credentials online and got 
high-paying jobs at high-visi- 
bility companies. 

However, the greatest ben¬ 
efit of this kind of "always- 
available" and free nature of 
learning is that it will help el¬ 
evate education and knowl¬ 
edge for all of human kind. 
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Building 

Competitive Partnerships 



HE Abdullatif Al-Othman, Governor of 
SAGIA, (second from right) is joined 
by Abdulrahman F. Al-Wuhaib, senior 
vice president of Downstream, Saudi 
Aramco (left); Andrew Liveris, presi¬ 
dent and CEO of Dow Chemical Co. 
(second from left); and Muhammad A. 
Al-Ali, senior vice president of Finance, 
Saudi Aramco (far right) visit the Saudi 
Aramco booth at the forum. 


Saudi Aramco plays major role in 7th Global Competitiveness Forum 



a High-ranking officials from companies throughout the Kingdom and around the world listen to one of the many forum discussions — this one including Motassim Al-Maashoug and Andrew Liv¬ 
eris, fourth and fifth from right on stage, respectively — held during the recent International Competitiveness Forum held in Riyadh. 


ABDULLAH AL-KHAMEES 
(r^VaDH — Government and business 
leaders from across the Kingdom gathered 
in Riyadh for the 7th Global Competitive¬ 
ness Forum 2014 from Jan. 18-20 to ex¬ 
plore ways to build strategic partnerships 
to bolster the country's economic compet¬ 
itiveness. 

This objective of the forum, which fea¬ 
tured the theme "Building Competitive 
Partnerships," was to promote the part¬ 
nerships between public organizations 
and other agencies with private sector es¬ 
tablishments, and to enhance understand¬ 
ing of the impact and effectiveness of 
partnerships in supporting economic com¬ 
petitiveness. 

Saudi Aramco was a primary spon¬ 
sor of the event, with key members of 
management participating in the panel 
sessions and with an exhibit included in 
the forum's exhibition. HE Abdullatif Al- 
Othman, Governor of the Saudi Arabian 
General Investment Authority (SAGIA), 
honored the company by presenting an 
honorary shield to Abdulaziz Al-Judaimi, 
vice president of Power Systems at Saudi 
Aramco. 

A consolidated 
investment plan 

In his opening speech, Al-Othman dis¬ 
closed the joint work program being ap¬ 
plied by SAGIA with other ministries and 
government organizations to fulfill the 
vision of King Abdullah, the Custodian 
of the Two Holy Mosques, who issued 
a Royal Order to prepare a standardized 


investment plan for each sector of the 
economy to specify the mechanisms and 
criteria to replace imports and enable in¬ 
vestments to allow these sectors to com¬ 
pete globally and become feeders of the 
economy. Al-Othman called on all con¬ 
cerned to unify their efforts in order to 
achieve a quantitative leap in the King¬ 
dom's economy. 

Al-Othman urged participants to fo¬ 
cus on the quality and sustainability of an 
economy based on knowledge and pro¬ 
ductivity, adding that "in addition to these 
characteristics, the program is based on 
the principle of partnership and full coop¬ 
eration between all parties in order to uni¬ 
fy the efforts and attract investment." 

Development of 
national industries 

In one of the more than 13 panel ses¬ 
sions, Andrew Liveris, president, chairman 
and CEO of Dow Chemical Co., which is 
joint venture partner with Saudi Aramco 
in the development of the Sadara chemi¬ 
cals complex in Jubail; and Motassim 
Al-Maashouq, vice president of New Busi¬ 
ness Development at Saudi Aramco; were 
joined by a number of presidents, chair¬ 
men, CEOs and vice presidents of trad¬ 
ing companies to discuss the consumer's 
willingness to purchase local products and 
the governments' efforts to develop their 
countries' competitive edge. 

The panel also discussed the need for 
products produced domestically, what the 
phrase "Made in Saudi Arabia" means, 
what can be manufactured for export, 


and how to convert the Kingdom's econo¬ 
my to be knowledge-based instead of en¬ 
ergy dependent. 

During the session, Al-Maashouq men¬ 
tioned that Saudi Aramco, since its early 
days, has developed many big projects 
and supported entrepreneurs. "Today, I 
want to note that we need to think differ¬ 
ently of the work we do." He explained 
that "as a big company, we need to guar¬ 
antee transparency and clarity in our deal¬ 
ings with the investors in order to allow 
the entrepreneurs to develop their indus¬ 
trial plans. In this direction, we established 
Wa'ed (Saudi Aramco's entrepreneurship 
center), which attracts small and medium 
enterprises in the Kingdom to fill the gap 
between supply and demand while en¬ 
suring that companies' purchasing poli¬ 
cies offer real incentives to investors in the 
Kingdom." 

Al-Maashouq made the distinction be¬ 
tween manufacturing and services, saying 
that "they require the application of dif¬ 
ferent strategies; in services, for example, 
we must apply Saudization, however; in 
manufacturing, Saudization may not be 
expedient. A good way to look at our¬ 
selves is by asking ourselves, 'How can we 
support production in our companies?' 
The main dimension here relates to the 
ability to build investment capabilities." 

Governance index 

One of the forum's special activities 
was a press conference, which included 
Mohammed Al-Ali, senior vice president 


of Finance at Saudi Aramco and head of 
the GCC Board of Directors Institute. Dur¬ 
ing the conference, the Saudi Companies 
Governance Index Initiative adopted by 
SAGIA was announced. Al-Ali explained 
that the index would help companies im¬ 
prove their performance and enable Saudi 
investors to identify the best companies 
in the stock market before purchasing 
their stocks and investing in them. He ex¬ 
pected the index to be launched within 12 
months. 

"The index will start first with the 
companies listed in the stock market be¬ 
cause their financial results are already 
announced and made available," Al-Ali 
noted. He commended SAGIA for adopt¬ 
ing the initiative as approved by the Capi¬ 
tal Market Authority. 

In the forum's exhibition, titled "Invest 
in Saudi Arabia," Saudi Aramco's pavilion 
included visual presentations about com¬ 
pany achievements and highlighted invest¬ 
ment opportunities in commodities and 
services needed for Saudi Aramco opera¬ 
tions. The presentations also included Sau¬ 
di Aramco work in the areas of chemical 
conversion industries, in energy efficiency 
and in Wa'ed's support for entrepreneurs. 
The organizations that participated in the 
presentation included New Business De¬ 
velopment, the Saudi Entrepreneurship 
Center (Wa'ed), Chemicals, Energy Sys¬ 
tems and Purchasing. Visitors to the exhib¬ 
it were handed booklets and pamphlets 
that guide investors on how to do busi¬ 
ness with Saudi Aramco. 
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Retirees: People make the difference 


RAWAN NASSER 

/DpAHRAN — Several dozen expatri¬ 
ate ^ployees who will soon be bidding 
farewell to Saudi Aramco were recog¬ 
nized at a ceremony Jan. 23 at the Dhah- 
ran Plaza Conference Center. 

At the ceremony, Mohammed 
Al-Qahtani, vice president of Saudi Aramco 
Affairs, thanked the retirees for their ef¬ 
forts. "Each one of our retirees honored 
tonight has played a role in the success of 
a unique enterprise in the global econo¬ 
my," he said. "Without your dedication 
(and) mastery of professional skills, this 
company would not be what it is." 

The recognition ceremony, which fea¬ 
tured the theme "Aramcons Forever," 
opened with an upbeat tune from a live 
band as retiring employees sipped on 
their drinks and conversed before the be¬ 
ginning of the event. The ceremony in¬ 
cluded a number of emotional remarks, a 
delicious banquet and a lively jazz musical 
performance by the Latin Soul Group. 

"It's a piece of Saudi Aramco's culture 
that reflects the value we give to the ser¬ 
vice offered by these retirees," said Yasser 
B. Habidi, acting manager of the Public 
Relations Operations Department. "The 
smile of contentment noted on their faces 
before leaving is the reward we get." 

Jose S. Mones, who spent the last 33 
years of his professional career teaching 
and training employees at different lev¬ 
els of the company, said his experience 
in the Kingdom has been a memorable 
one. "I won't forget all the trainees that 
I taught," he said, "I'm proud to see that 
some are supervisors now." 

His wife, Clemencia C. Mones, 
worked as a nurse for 10 years at Saudi 
Aramco Medical Services Organization 
and said she will remember and cher¬ 
ish the many people she met and got to 
know during her time here. "I was an ac¬ 
tive member of the community, and I will 
miss the diversity of the culture we have 
here." 



Susan Dahl has a cup of Arabic 
coffee poured for her during the 
Expatriate Retiree Dinner held Jan. 
23 at the Dhahran Plaza Center. 
The event featured traditional 
food and drink, music and an op¬ 
portunity to share experiences the 
2014 retirees built over the years 
while working for Saudi Aramco. 


Stephen L. Brundage, who has 
worked in Saudi Aramco Affairs for 10 
years, echoed those sentiments. Even 
without his trademark kuffiya and black 
wide brim hat, Brundage is recognized 
and greeted virtually everywhere he 
goes. After working at different newspa¬ 
pers around the United States as a writer, 
editor and photographer, he was asked 
to join Saudi Aramco by a friend more 
than a decade ago. As he prepares to de¬ 
part, he, too, said it is the people he met 
here that he will remember the most. 
"The work has been interesting, but the 
friends and colleagues I'll be leaving be¬ 
hind are what made the experience re¬ 
warding," he said. 

"My work is a passion for me," said 
Antonio Martinez Niembo, a corrosion 
engineer who moonlights as a trombone 
player. Niembo joined Saudi Aramco three 
years ago at the request of a friend. He 


summed up his experience in one word: 
"exciting." 

Martinez has been happy to share the 
knowledge he has acquired with younger 
employees, and he will continue to learn 
Arabic, even after his retirement. "It's all 
about the human experience," he said, "I 
saw different parts of the company, and I 
loved every minute of it." 

Most of the retirees leaving Saudi Ar¬ 
amco have developed an attachment to 
the company and the country. Moham¬ 
med Siddiqui still remembers the day he 
was offered a job by Saudi Aramco in 
1984. 

"It was a dream come true," he said. 
"My children have never known another 
home, and that's what makes it such an 
emotional time for us." 

His wife, Arjumand Siddiqui, delivered 
a farewell speech in which she expressed 
her appreciation for the community that 


supported her and her family's stay in 
Saudi Arabia. "This is a very unique place 
where families can stay close and parents 
can really be involved in the upbringing of 
their children," she said. 

"Growing up in Saudi Aramco has 
contributed to my development," said 
Shaista Khan, the daughter of a retiree. In 
a speech Khan gave at the ceremony, she 
mentioned how grateful she was for the 
opportunity to have lived in a multicul¬ 
tural and multilingual community. "I like 
to think of myself as an international citi¬ 
zen," she said. 

Saudi Aramco means different things 
to the retirees who attended the dinner 
but they are all leaving with lasting mem¬ 
ories from their experience with Saudi Ar¬ 
amco. "It feels like we are leaving to 'a 
less than ideal world' as my wife said in 
her speech," said Siddiqui. "(Saudi) 
Aramco has become a part of our lives." 




Industrial Rela¬ 
tions recently 
recognized 
seven company 
employees who 
have served a 
combined 245 
years. 


Industrial Relations celebrates 245 years of service in Ras Tanura 


RAS TANURA — A combined 245 
years of service were recently celebrated at 
The Leadership Center in Ras Tanura. Sev¬ 
en Saudi Aramco employees were recog¬ 
nized at a 35-year service and safety awards 
ceremony hosted by Industrial Relations on 
Jan. 16. 

Ahmad Abulfaraj from NAAA/R CSD 
was the master of ceremony, and he wel¬ 


comed the award recipients, guests and 
Saudi Aramco management at the event. 
Community Services executive director 
Hany K. Abu Khadra thanked all of the 
awardees for their dedication and con¬ 
tribution throughout the years. He also 
expressed his appreciation to them for 
maintaining their safety records through¬ 
out their careers. 


Distributing the awards to the employ¬ 
ees in acknowledgement of their landmark 
accomplishments were Abdulaziz F. Al- 
Khayyal, senior vice president of Industrial 
Relations; Mohammad G. Al-Zahrani, vice 
president of Safety and Industrial Security; 
Huda M. Al-Ghoson, executive director of 
Employee Relations and Training; and Abu 
Khadra. 


Those awarded for both service and 
safety were Kamil A. Al-Abuajaim, Radhi 
M. Al-Haddad, Mohammad S. Al-Kumai- 
han and Mohammed S. Al-Shuwaikat. 

Those awarded for service were Mo¬ 
hammad A. Langah, Mohammed M. Al- 
Qahtani and Jamal M. Al-Huthaifi. 

Those awarded for safety were Jaffer 
M. Al-Ageeli and Anwar A. Khan. 
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iThra Knowledge Program 

They say a picture is worth 1,000 words, and there are about that many activities at Saudi Aramco's iThra Knowledge Program, 
now being conducted in Jiddah. From safety displays, cultural activities, performances, educational exhibits and more, the 

revamped program truly has a little something for everyone. 




At the Traffic Safety Village, 
children enjoy a unique and exciting 
experience that enables them to 
understand and apply traffic safety 
rules at an early age. 


The Live Performance Theater 
has a mix of shows this year tar¬ 
geting children, with The Smurfs, 
Teletubbies, Tom and jerry and char¬ 
acters from "Ice Age," as well as, 
carefully selected family shows such 
as the Circassians Folkore perfor¬ 
mance, as well as some educational 
shows and talk shows. 


0 1001 Inventions is an award¬ 
winning international science and 
cultural heritage brand where you 
can uncover 1,000 years of scientific 
and cultural achievements from 
Muslim Civilization from the 7th 
century onwards, and see how those 
contributions helped create the 
foundations of our modern world. 

O The Art Cafe features the 32nd 
Children's Art Contest and provides 
art and cartoon workshops and an 
exhibit that spotlights Saudi artists. 



The iThra Knowledge program 
serves as one of the most successful 
outreach programs in the company's 
history and is developed in conjunc¬ 
tion with the King Abdulaziz Center 
for World Culture. 


The Energy Efficiency Pavilion 
presents an interactive and engag¬ 
ing experience that will build 
public awareness on high-energy 
consumption levels in the Kingdom, 
as well as highlight the implications 
of saving energy through a fully 
engaging environment. 



The Creative Studio is a competi¬ 
tion to develop high-end media 
material with meaningful content 
all linked to important behavioral 
change subjects in our society. This 
competition is powered and pro¬ 
moted by YouTube. 


Not all of the entertainment 
and activities are confined to the 
exhibits and the tents. In fact, you 
never know what kind of colorful 
characters you will meet with while 
walking the grounds. 
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■ Johns Hopkins Aramco Healthcare is making a commit¬ 
ment to ensure that employees and their families have 
the best possible health care. 





CEO on Johns Hopkins Aramco Healthcare: 

A milestone in health 
care transformation 



■ Localized and personal medical services have been 
a hallmark of the past 80 years, a legacy that will be 
continued by Johns Hopkins Aramco Healthcare. 


Photo: AM Ahsaei/MPD 

The formation of the Johns Hopkins Aramco Healthcare joint venture ushers in a new era in health care, creating a 
sustainable center of excellence driven by clinical care, research and education. 



Johns Hopkins Aramco Healthcare will officially assume 
responsibility for providing quality health care to eligible 
Saudi Aramco employees, beneficiaries and retirees. 



As always, 
Saudi 
Aramco's 
commitment 
to the well¬ 
being of our 
employees 
is absolute. 
Medical 
services and 
care will 
continue 
uninterrupted 
and with the 
commitment 
to excellence 
for which 
Saudi 
Aramco is 
known. 


JAMSHEED DIN 

/^AHRAN — "A significant milestone in the 
transformation of medicine and health care in the 
Kingdom" was how president and CEO Khalid A. 
Al-Falih described Johns Hopkins Aramco Health¬ 
care (JHAH) at a gala dinner held on the eve of 
the inauguration of the new joint venture. 

One-hundred ninety guests attended the din¬ 
ner on Monday night at Ghawar Hall. The event 
also provided an opportunity to recognize a leg¬ 
acy of excellence that Saudi Aramco Medical Ser¬ 
vices Organization (SAMSO) wrought over the last 
eight decades of the company's existence. 

The occasion marked the end of the planning 
stages for JHAH and heralded a new beginning 
for health care at Saudi Aramco. 

Welcoming guests, Abdulaziz F. Al-Khayyal, 
Saudi Aramco's senior vice president of Industrial 
Relations, told attendees that the evening "signals 
the fruition of the efforts to bring Johns Hopkins 
Aramco Healthcare into being." 

Al-Khayyal told the audience that more than 
two years of hard work by dedicated teams and 
individuals in Saudi Arabia and the United States 
had gone into the groundwork for the joint ven¬ 
ture. 

And during his keynote address, Al-Falih de¬ 
scribed how in its early years, Saudi Aramco de¬ 
veloped essential services and facilities to support 
its core business by "putting the well-being of 
people first and giving birth to our health care 
function." 

He said that the company took it as an impera¬ 
tive to establish a best in class medical organiza¬ 
tion that was the best in the region. 

"I am proud to say that over the years Saudi 
Aramco not only met but exceeded that impera¬ 
tive, providing remarkable benefits for the com¬ 
pany and for the Kingdom as a whole. We can 
therefore take great pride in what was accom¬ 
plished over the decades, and tonight we cel¬ 
ebrate the generations of the SAMSO men and 
women who made those achievements possible," 
he said. 

He added: "But our aspirations go beyond 
even that level of success, and in keeping with the 
company's overall ambitious strategic transforma¬ 


tion, we want to unleash the full potential of the 
entire medical organization and the very talented, 
dedicated people within it. We're doing that in 
two ways: first, by allowing the health care profes¬ 
sionals here to sharpen their focus on patient care 
and the exploration and development of medical 
knowledge; and second, by leveraging the trans¬ 
formative power of partnership by joining hands 
with Johns Hopkins Medicine." 

Among those attending the event were lead¬ 
ers from John Hopkins Medicine, Saudi Aramco, 
the Saudi government and private sector organiza¬ 
tions. 

The CEO told the audience that the efforts of 
the company's earlier pioneers had paved the way 
for the partnership in establishing Saudi Aramco, 
an enterprise that transformed the Kingdom and 
powers economies around the globe. 

"This evening, at another point in history, as 
I look around the hall I see pioneers of a differ¬ 
ent sort," said Al-Falih. "Johns Hopkins Aramco 
Healthcare is indeed an historic undertaking, and 
we are privileged to be here at this moment and in 
this place." 

In his closing remarks, Al-Falih pointed out that 
he was confident JHAH will continue the ground¬ 
breaking work undertaken by its predecessor. 

"The pride that we take in the historic achieve¬ 
ments of Saudi Aramco's Medical Services Orga¬ 
nization is matched only by our excitement about 
the pioneering potential of Johns Hopkins Aramco 
Healthcare, and the confidence that we all have 
that this organization will be transforming the fu¬ 
ture, just as its parents transformed the past." 

Also speaking at the event was Dr. Paul Roth¬ 
man, Dean of Medical Faculty and CEO of Johns 
Hopkins Medicine. 

"This is the start of something special," he 
said. "Our mission at Johns Hopkins is to help 
serve the world with innovative health care that 
improves the health of the population. So for us, 
you can understand this partnership with Saudi 
Aramco with Johns Hopkins Aramco Healthcare is 
within our mission. 

"I think we are going to be so successful in this 
endeavor because we have a shared mission and a 
shared value system." 
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"Together, we will be greater than the sum of our parts, because this joint venture combines 
Saudi Aramco's existing health system with the transformative science, clinical care 

and education for which Johns Hopkins is known." 

— Dr. Paul B. Rothman, dean of the medical faculty and CEO of Johns Hopkins Medicine 


Photo: All Ahsaei/MPD 

■ Members of management and board members of Johns Hopkins Aramco Healthcare, Saudi Aramco and Johns Hopkins pose for a photo following the inauguration of the new 
joint venture on Tuesday, Jan. 28. 


johns Hopkins Aramco Healthcare inaugurated 


About Johns Hopkins Aramco Healthcare 

Johns Hopkins Aramco Healthcare (JHAH) Co. is the result of a joint venture between 
Saudi Aramco, a fully-integrated global energy and petrochemicals enterprise, and Johns 
Hopkins Medicine, one of the world's leading academic health systems. This health care 
organization is designed to drive and enhance the well-being of the community in an 
environment of growth and learning, by providing innovative, integrated and patient- 
centered care to Saudi Aramco's employees and health care beneficiaries. 

Since 1933, Saudi Aramco had delivered a high standard of medical care to its em¬ 
ployees and their families through its own medical services organization. In 2013, Saudi 
Aramco partnered with Johns Hopkins Medicine to carve out and expand the capabilities 
of its medical services through Johns Hopkins Aramco Healthcare, drawing upon the vast 
expertise of The Johns Hopkins University and The Johns Hopkins Hospital and Health 
System to provide clinical program development, research, training, safety and quality, 
and health care administration expertise. 

Over the coming years, this global collaboration will contribute significantly to health 
and well-being in the Kingdom. Johns Hopkins Aramco Healthcare will evolve into a 
center of excellence that provides enhanced specialty and subspecialty services, new 
lines of treatment, and research and education that address some of the most significant 
health care challenges in the region. 


/^AHRAN — Saudi Aramco and 
Johns Hopkins Medicine Internation¬ 
al, the global arm of Johns Hopkins 
Medicine, on Tuesday inaugurated a 
first-of-its-kind health care joint ven¬ 
ture in Dhahran. The new company, 
Johns Hopkins Aramco Healthcare 
Company, will begin operations on 
Feb. 1. 

Saudi Aramco and Johns Hopkins 
Medicine each have an indirect own¬ 
ership interest in the Saudi-registered 
company. The health care joint ven¬ 
ture will bring together Saudi Ar¬ 
amco's long established health care 
delivery system and its approximately 
350,000 beneficiaries and the world- 
renowned clinical, education and re¬ 
search expertise of Johns Hopkins 
Medicine. 

Johns Hopkins Aramco Healthcare 
will deliver high-quality health care to 
Saudi Aramco's employees and their 
families. The partnership will enable 
growth, and diversify and strengthen 
the provision of medical services in 
the Kingdom. 

"This partnership will result in a 
comprehensive transformation to fur¬ 
ther enhance our health care stan¬ 
dards, and it marks the beginning of 
a new level of care with new lines 
of treatment, new and enhanced 
specialties and subspecialties," said 
Abdulaziz F. Al-Khayyal, senior vice 


president of Industrial Relations at Saudi 
Aramco. "It will also enable new forays 
into research and medical education, as 
well as create opportunities for educa¬ 
tion and training of medical staff." 

Johns Hopkins Aramco Healthcare is 
expected to fuel clinical innovation, serve 
as a model in the provision of health 
care and contribute to the development 
of the health care industry in alignment 
with Saudi Aramco's commitment to en¬ 
abling growth, opportunities and diversi¬ 
fication within the Kingdom's economy. 


For more than 80 years, Saudi Aram¬ 
co has established a strong, comprehen¬ 
sive health care system that delivers on 
the company's commitment to provide 
quality health care to its employees and 
health care beneficiaries. The company 
was instrumental in building one of the 
first hospitals in Saudi Arabia. 

On a broader time scale, Johns Hop¬ 
kins Aramco Healthcare will seek to 
improve population health through scien¬ 
tific innovation, clinical care and training 
of clinicians, nurses and health care pro¬ 


fessionals — the very principles that 
have defined Johns Hopkins Medicine 
throughout its 124-year history. 

"Together, we will be greater than 
the sum of our parts, because this 
joint venture combines Saudi Aramco's 
existing health system with the trans¬ 
formative science, clinical care and 
education for which Johns Hopkins is 
known," said Paul B. Rothman, M.D., 
dean of the medical faculty and CEO 
of Johns Hopkins Medicine. "Johns 
Hopkins Aramco Healthcare will be¬ 
come an incubator for clinical and sci¬ 
entific progress, and will address some 
of the region's most pressing health 
challenges, including cardiovascular 
disease, diabetes and other chron¬ 
ic conditions, which are on the rise 
worldwide." 

"It is a privilege for us to collabo¬ 
rate with Saudi Aramco to carry forth 
its commitment to improving the 
health of its employees," said Ste¬ 
ven J. Thompson, CEO of Johns Hop¬ 
kins Medicine International. "Doing 
so will be mile 1 on a long journey to 
enhance the well-being of the entire 
community by developing innovative 
and integrated medical care with a 
wide array of specialties and subspe¬ 
cialty medical services, and by creating 
opportunities for professional growth 
for Johns Hopkins Aramco Healthcare's 
clinicians." 
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Photo: Mahdi Al Ali/MPD 


■ Certified Green Belts pose for a photo. Sitting in the front row, from left, are Matthew Comings, Mohammed T. Al-Abdulmohsen, Abdulrahman S. Al-Sughayer, Muwaffaq Al-ffuniti, 
Mohammad A. Al-Otaibi, Mohammad R. Al-Omran, Mohammed Adeeb Al-Khunaizi, Abdullah Abdulaziz Al-Dossary, Khalid R. Al-Shakar and Ning (David) Li. Also pictured are Zaki A. 
Al-Musharraf (standing in the middle in blue suit), Mohammad F. Kutbi (standing in the middle in gray suit) and Don Merriwether (standing on the far left). Joining them are champions 
and leaders who supported the candidates in completing the project. 


OCD certifies Lean Six Sigma Green Belt candidates 


DON MERRIWETHER 
/^AHRAN — Continuing its 
nine-year program to provide Saudi 
Aramco professionals with tools and 
knowledge to recognize operational 
waste and take action to reduce or 
eliminate it, the Organization Con¬ 
sulting Department (OCD) recently 
certified 18 Lean Six Sigma Green 
Belt candidates from organizations 
across Saudi Aramco. 

Lean Six Sigma is a management 
consulting method that uses a com¬ 
bination of process improvement 
tools and statistical data to analyze 
and improve business operations. 
The Green Belt certification is rec¬ 
ognized worldwide and indicates an 
employee has been trained to use 
the basic tools of Lean Six Sigma 
to improve operations processes in 
their functional area. 

The most recent group of cer¬ 
tifications was completed by em¬ 
ployees from 12 departments. The 
candidates worked with a division- 
level or above project champion 
trained by OCD. Each candidate 
attended two weeks of Lean Six 
Sigma statistical and methodology 
training and mentoring adminis¬ 
tered by OCD as part of its consult¬ 
ing process. In addition to passing 
the exams and implementing their 
projects, the candidates were re¬ 


quired to collect up to six months of 
data to validate the results. 

Zaki A. Al-Musharraf, manager 
of OCD, presented the certifica¬ 
tions and asked the practitioners 
to become "ambassadors of pro¬ 
cess improvement." He added that 
"one outstanding accomplishment 
all of you should be very proud of is 
that your results are 'actual,' which 
means the company is now benefit¬ 
ing from your hard work." 

OCD management has worked 
with department managers and di¬ 
vision heads across the company to 
evolve Saudi Aramco's process im¬ 
provement approach to deliver real 
results. Don Merriwether, Lean Six 
Sigma group leader, pointed out 
that "the goal is not to offer con¬ 
sulting that has no impact; we want 
to consistently help eliminate waste¬ 
ful processes and positively impact 
the bottom line of company organi¬ 
zations." 

The projects implemented were 
diverse and impacted Saudi Aramco 
in many ways. Muwaffaq Al-Huniti, 
a Quality Assurance coordinator in 
SAMSO, received his certification 
with his project champion and divi¬ 
sion chief. Dr. Ata Smadi, present. 
Muwaffaq's project reduced the av¬ 
erage time between when a patient 
suffering from certain heart attack 


symptoms arrives at the clinic and 
the time medication is administered. 
His project improved compliance 
from 44 percent to 100 percent. He 
pointed out that "the project im¬ 
pact is saving lives." 

Ning (David) Li, a geological spe¬ 
cialist from the Exploration Techni¬ 
cal Services Department, received 
his certification with his department 
manager Sa'id A. Hajri and his proj¬ 
ect champion Khaled 1. Sheddi pres¬ 
ent. His project was the first to be 
certified in the Exploration admin 
area and increased the number of 
directional survey data problem tick¬ 
ets closed within seven days from 
41 percent to 76 percent. 

"This will help geologists, geo¬ 
physicists, and reservoir description 
engineers dramatically reduce their 
waiting time for accurate subsur¬ 
face geology interpretation and 
reservoir description. Exploration 
geoscientists and reservoir descrip¬ 
tion engineers rely on good quality 
data delivered to them within an ex¬ 
pected time frame," said Li. 

Sharib Aqleem Khan, a main¬ 
tenance engineer in the Sea Water 
Injection Department, implement¬ 
ed a project that reduced injection 
pump failures by 59 percent and 
achieved millions of dollars in an¬ 
nual recurring savings. Khalid R. 


Shakar, a senior sales representa¬ 
tive with the Material Logistics De¬ 
partment, reduced the collection 
time of materials sold for auction 
by 43 percent, saving the company 
hundreds of thousands of dollars 
annually. Mohammad A. Otaibi, a 
production engineering supervisor 
in the Southern Area Production 
Engineering Department, improved 
production and injection rate com¬ 
pliance from less than 70 percent 
to almost 90 percent. "The results 
of this project will enhance oil re¬ 
covery and improve revenue," said 
Otaibi. Hasan 1. Tammar, a petro¬ 
leum engineering specialist from 
the Southern Area Production Engi¬ 
neering Department, implemented 
a project that reduced wellhead 
valve replacement cycle time by 74 
percent. 

Other distinguished employees 
receiving Lean Six Sigma Green Belt 
certifications were: Matthew Com¬ 
ings, Mohammad A. Al-Otaibi, and 
Mohammad R. Al-Omran from the 
Southern Area Production Engineer¬ 
ing Department; Rajesh Kumar Jalan 
and Mohammed Al-Abdulmohsen 
from the Khurais Producing De¬ 
partment; Abdullah Abdulaziz Al- 
Dossary and Mohammed Adeeb 
Al-Khunaizi from the Ras Tanura 
Producing Department; Falah N. Al- 


Musalami from the Hawiyah NGL 
Department; Pauline Mary Gould- 
ing from SAMSO; Abdulrahman Al- 
Sughayer from the Abqaiq Plants 
Maintenance Department; Hussain 
M. Al-Suwaidan from the Consult¬ 
ing Services Department; Bassam 1. 
Al-Ugaily from Inspection Depart¬ 
ment; and Mohammed Al-Hadyan 
from the Riyadh Refinery Depart¬ 
ment. 

Some of the past practitioners 
certified by OCD have presented pa¬ 
pers at international industry con¬ 
ferences, including the International 
Petroleum Technology Conference, 
World Oil Awards, Gas Processors 
Association and the Middle East 
Process Engineering Conference. 

The Lean Six Sigma program 
was started at Saudi Aramco in 
2004. Since then, OCD has certi¬ 
fied more than 200 employees and 
more than 150 champions from 
more than 35 company organiza¬ 
tions. Certification Waves 14 and 15 
are currently in progress and OCD 
will continue to certify Green Belt 
candidates. Mohammad Kutbi, co¬ 
ordinator of the Management Con¬ 
sulting Division, noted that "OCD 
will continue to help future leaders 
quickly and accurately address busi¬ 
ness performance issues using Lean 
Six Sigma." 


EWPD brings 'Enough Speeding' message to young students 


jj^DAH — The East-West Pipelines De¬ 
partment recently organized a public safety 
campaign at Abdulatif Jameel Hospital to 
raise awareness of dangerous driving habits 
among middle school and high school stu¬ 
dents. The campaign's theme was "Enough 
Speeding." 

The program contained several presenta¬ 
tions, safety videos and true stories of unfor¬ 
tunate patients who were involved in severe 
accidents. East-West Pipelines Department 
manager Mohammed Sultan Al Qahtani ad¬ 
dressed attendees with a speech requesting 
them to exhibit safe driving techniques. 

Jiddah Traffic Deputy General Zaid Al 
Hashim also appealed to the young crowd 
with statistics, emphasizing that speeding 
is the No. 1 factor in accidents throughout 
Saudi Arabia. 

The program was well received by all at¬ 
tendees, which included the Jiddah Traffic 
police, Dalah Driving School, doctors and 
various Saudi Aramco organizations. 

About 100 students attended the pro¬ 
gram. 



■ Participants and organizers of a recent safe-driving campaign conducted by the East-West Pipelines Department pose for 
a photo during the event. 
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■ Volunteers distribute race bibs in prepa¬ 
ration for the 10th Aramco Houston Half 
Marathon. 

Going 

2014 Aramco Houston Half 


race. 


Volunteers present race medals to par¬ 
ticipants in this year's Aramco Houston 
Half Marathon. 


the Distance 

Marathon marks ASC's 10th year as title sponsor 


The company's Running Team poses for a photo prior to the race held Jan. 19 in Houston. 


JUDI OTTMAN 

HOUSTON — It was a triumphant day 
for the thousands of runners who partici¬ 
pated in the Aramco Houston Half Mara¬ 
thon on Jan. 19. The near-perfect weather 
set the stage for great running condi¬ 
tions; and the cheers from the more than 
200,000 spectators added energy and ex¬ 
citement to the world-class running event. 

It was also a very special day for Ar¬ 
amco Services Co. (ASC), as the 2014 race 
marked the company's 10th anniversary 
serving as the title sponsor. For a decade, 
the U.S. subsidiary has been building Saudi 
Aramco's brand reputation in North Ameri¬ 
ca with what has become the largest single 
sporting event in the city of Houston. 

One of the most popular races 
in the U.S. 

The past decade has been marked with 
some remarkable achievements. The race 
has more than doubled in size and has 
grown into one of the nation's premier 
running events. It has also caught the at¬ 
tention of U.S. Track and Field Committee 
officials, who selected it as the best venue 
for hosting both the men's and women's 
USA half marathon championships. 

Nabeel Amudi, ASC president, sum¬ 
marized it nicely during the opening press 
conference when he said; "We never could 
have imagined how much this partnership 
with the Houston Marathon Committee, 
City of Houston, local charities and the 
global running community would grow — 
and at the same time, how this race would 
change our company, becoming something 
that's embraced by our employees and 
their families. It is a special point of pride 
for all of us at Saudi Aramco to see the 
half-marathon evolve into one of the most 
popular races in the United States." 

Year after year, the half marathon has 
provided runners with the opportunity to 
achieve a personal goal of completing the 
13.1 miles, to honor a loved one or to raise 
money for one of the 60 local charities that 
participate in the "Run for a Reason" pro¬ 
gram. Registration for this year's race again 
topped out at 13,000 — the maximum ca¬ 
pacity. 

The Aramco Houston Half Marathon is 
one of the three official races of the Hous¬ 
ton Marathon, which also includes a full 
marathon (26.2 miles) and a 5K (3.1 miles). 

Annually, the Houston Marathon three- 
day weekend draws more than 250,000 
participants, volunteers and spectators and 
generates more than $50 million in eco¬ 
nomic impact for the region. The races in¬ 
clude runners from all 50 U.S. states and 
26 countries. This year, nearly 25,000 run¬ 
ners participated in the full or half mara¬ 
thon events. 

In 2013, the "Run for a Reason" charity 
program raised $2.2 million and the Hous¬ 
ton Marathon Committee garnered Gold 


Certification from the Council of Responsible 
Sport for industry leading sustainability ini¬ 
tiatives. "The race is a shining example of a 
socially and environmentally friendly sporting 
event, and it closely aligns with the compa¬ 
ny's own core value to safeguard the envi¬ 
ronment," said Amudi. 

ASC participation in 
Houston Marathon activities 
ASC not only partners with the Houston 
Marathon Committee as title sponsor of the 
half marathon, but also provides support to 
its many activities. Each year, employees par¬ 
ticipate in one of the three races and also 
serve as volunteers throughout the three-day 
weekend. 

This year, ASC provided more than 60 
runners and 200 volunteers, which includ¬ 
ed employees, their family members and 
friends. Volunteers helped distribute race 


packets, goodie bags, finisher shirts and 
medals, and they helped serve a post-race 
breakfast. To raise awareness about the com¬ 
pany with this audience, ASC also sponsored 
an exhibit booth during the Health and Fit¬ 
ness Expo where volunteers visited with at¬ 
tendees and distributed branded items. 

In celebration of its 10-year sponsorship, 
ASC committed support to one of Houston's 
historic parks. Memorial Park, that was dev¬ 
astated from a drought several years ago. 
ASC partnered with a local radio station to 
promote community awareness of the refor¬ 
estation effort. The station crew broadcast 
from the ASC exhibit booth to continue the 
awareness efforts and build enthusiasm for 
the racing event in general. 

The three-hour event was covered live by 
KTRK-TV Channel 13, a local ABC affiliate. 
During the broadcast, a promotional spot 


Aramco Half Marathon 2014 
winners 

• Meb Keflezighi wins with a 
1:02:02 finishing time. The Olympic 
athlete is a familiar face in the run¬ 
ning community and has won the Ar¬ 
amco Half Marathon in years past. "I 
love Houston," he said. 

• Serena Burla wins with a 

1:10:48 finish time which also served 
as the 2014 U.S. Half Marathon 
Championship. "I'm happy with the 
win," she said. 


highlighting ASC aired showcasing the 
company's many philanthropic programs 
that support the local community, includ¬ 
ing tree planting in parks, restoration of 
marine ecosystems and supporting food 
pantries. The local daily newspaper cov¬ 
ered the event on the front page saying, 
"Marathon brings miles of smiles." 

Winners were all smiles 

Because of the excellent weather con¬ 
ditions on race day, runners were all smiles 
as each step brought them close to the 
finish line. While well-known elite run¬ 
ners from around the world competed, the 
event attracted recreational runners who 
train and dedicate themselves all year to 
competing and completing the race. Sev¬ 
eral ASC employees who ran commented 
it was an incredible experience that they 
will never forget. There were thousands of 
other "feel-good" stories of people run¬ 
ning for a special reason — in memory of 
a loved one, for a charity or to achieve a 
personal goal. 

For ASC, it was a milestone anniver¬ 
sary showing Houstonians and the world 
its dedication to making a difference in the 
community. 



■ Winner of the 2014 Aramco Houston Half Marathon, Meb Keflezighi, crosses the finish 
line as ASC president Nabeel Amudi (left) and Saudi Refining, Inc. (SRI) president Khalid 
Alnaji look on. 
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STAR TREK: INTO DARKNESS, 
starring Chris Pine, Zachary 
Quinto (sci-fi, PG-13)-Jan. 30 
and Feb. 1, 5:30 p.m.; Jan. 31, 

8 p.m. 

THE INTERNSHIP, starring Vince 
Vaughn, Owen Wilson (comedy, 
PG-13)-Jan. 30 and Feb. 1,8 
p.m.; Jan. 31. 5:30 p.m. 
ADMISSION, starring Tina Fey, 
Paul Rudd (comedy, PG-13) - 
Feb. 2 and 6, 5:30 p.m.; Feb. 5, 

8 p.m. 

ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker (animation 
adventure, PG) - Feb. 2 and 6, 8 
p.m.; Feb. 5, 5:30 p.m. 
'UDHAILIYAH 

TURBO, starring Ryan Reynolds, 
Paul Giamatti (animated, PG) - 
Jan. 30 and Feb. 1, 5 p.m.; Jan. 
31, 8 p.m. 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, PG- 
13)-Jan. 30 and Feb. 1,8 p.m.; 
Jan. 31, 5 p.m. 

PERCY JACKSON: SEA OF 
MONSTERS, starring Logan 
Lerman, Alexandra Daddair 
(fantasy, PG) - Feb. 2 and 6, 5 


p.m.; Feb. 5, 8 p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - Feb. 2 and 6, 8 
p.m.; Feb. 5, 5 p.m. 

ABQAIQ 

EPIC, starring Amanda Seyfried, 
Beyonce Knowles (animated, 

PG) - Jan. 30 and Feb. 1, 5 and 
7:30 p.m. 

STAND UP GUYS, starring Al 
Pacino, Alan Arkin (comedy, R) - 
Jan. 30, 5 and 7:30 p.m. 
DESPICABLE ME 2, starring Steve 
Carell, Kristen Wiig (animated, 
PG)-Feb. 2 and 6, 5 and 7:30 
p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (drama, PG-13) - Feb. 5, 5 
and 7:30 p.m. 

NAJMA 

IRON MAN 3, starring Robert 
Downey Jr., Guy Pearce (sci-fi, 
PG-13)-Jan. 29, 4:45 and 7:30 
p.m. 

WORLD WAR Z, starring Brad 
Pitt, Mireille Enos (action 
adventure, PG-13)-Jan. 30, 5 
and 7:30 p.m. 

EPIC, (animated, PG) - Feb. 5, 
4:45 and 7:30 p.m. 

JACK THE GIANT SLAYER, 
starring Nicholas Hoult, Eleanor 
Tomlinson (PG-13) - Feb. 6, 4:45 
and 7:30 p.m. 


ADMISSION: A Princeton admissions officer who is up for a 
major promotion takes a professional risk after she meets a 
college-bound alternative school kid who just might be the 
son she gave up years ago in a secret adoption. 

STAR TREK: INTO DARKNESS: After the crew of the Enterprise 
find an unstoppable force of terror from within their own 
organization. Captain Kirk leads a manhunt to capture a one- 
man weapon of mass destruction. 

THE INTERNSHIP: Two salesmen, whose careers have been 
torpedoed by the digital age, find their way into a coveted 
internship at Google, where they must compete with a group 
of young, tech-savvy geniuses for a shot at employment. 
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square must contain only one 
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Crossword answer 




Photograp 

Mem 




With the arrival in 
Saudi Arabia of J.W. 
''Soak" Hoover in Oc¬ 
tober 1933 came the 
first U-Drive vehicles 
— three Ford touring 
cars, which were 
used by the first 
exploration teams. 

By February 1954, 
when this photo was 
taken, the Aramco 
fleet had grown to 
include these 40 new 
Ford sedans plus 20 
pickup trucks. These 
sedans were leased 
to Aramco by the 
Al-Gosaibi Brothers 
of al-Khobar. They 
are lined up and 
stand at attention 
awaiting their final 
inspection before 
being transferred to 
the Transportation 
Department. (Photo 
by T.F. Walters) 



"JUST SAY NO" 

By MARK 
FELDMAN 
ACROSS 

1 Paddle 
4 Peter who 
produced James 
Taylor's debut album 
9 Stash 
14 Old Dodge 

19 Pair 

20 Now, in Spain 

21 Yam, e.g. 

22 Time-share 
unit, often 

23 Investment 
adviser's 
suggestion, for 
short 

24 Congressman 
lacking influence? 

27 Where you 
might see 
"Hello" 

29 Take on 

30 0. Henry device 

31 Inexperienced 
company 
leader? 

36 Wit 

39 Those, in Spain 

40 Myth ending 

41 _ room 

44 Really enjoyed 
46 _ room 

49 1987 Costner 
role 

50 Slightly, to 
Salieri 

51 Cheerleader's 
accessory 

53 Conquer one's 

Pachelbel 

addiction? 

56 Doe in "Bambi" 

57 Becoming fond 
of 

61 Rib 

62 "Smokey and 
the Bandit" city 
64 Scout group 

68 Tart fruits 

69 Flight getting in 
at 12:00? 

72 Santa _ 

75 "Oklahoma!" 
aunt 

76 Gashed 

80 Ukrainian port 
82 Teacher's 
concern 

84 Altar vow 

85 Chamber group 
income? 

89 Bland stuff 

91 Significant 
periods 

92 Angry 

93 Scrawny 

97 Family member 

98 _ Aviv 


99 FDR's mother 

100 They're 
expected 

102 Keats creations 

103 Promo line for 
an open wine bar? 
109 Slow 
movement 

111 "You really think 
that's true?" 

112 At 

116 Unimportant 
orbiter? 

121 See 122-Across 

122 With 121-Across, 
force from hiding 

123 Persona 

124 First-aid kit 
item 

125 Half and half 

126 Some are 
dominant 

127 Colorado resort 

128 Bugs' nemesis 

129 Not many 

DOWN 


1 Thor's father 

2 Ghostly glow 

3 Gad about 

4 Finnish architect 
Alvar _ 

5 Bundle, as wheat 

6 Greedy 

7 "_tu": Verdi 

aria 

8 Most daring 

9 Oldest Beatle 

10 One in a class 
by himself? 

11 Kimono sash 

12 Gun 

13 Before, in 
poems 

14 _ squash 

15 Automaton 

16 Part of, plot wise 

17 Whirlpool 

18 Tofu base 

25 Sass 

26 Ratings giver 
28 Eventually 
become 


32 Gentle sound 

33 Ruin 

34 "New Jack City" 
actor 

35 Short run 

36 10th century 
French king 

37 Make amends 

38 Big name in 
real estate 

41 Sonata section 

42 Pierre's school 

43 Scoop holders 
45 Hearty entree 

47 Hosp. test 

48 One who more 
than just trash talks? 
50 Spanish dish 

52 Deadly shark 

54 Mrs. Dithers in 
"Blondie" 

55 Special 
delivery? 

58 Classic Welles 
role 

59 Part of IBM: 


Abbr. 

60 Clinch 
63 Liqueur 
flavorings 

65 Heraldic border 

66 Setting for 
Camus' "The 
Plague" 

67 Ancient Celt 

70 Average 

71 Nixon, in the 
'50s 

72 "Haystacks" 
series painter 

73 Be gaga over 

74 Kind of artery 

77 Did floor work 

78 Draw out 

79 Field protectors 
81 British 
bluebloods, 
informally 

83 Vast amount 

86 Part of Q.E.D. 

87 _Beach, 

Fla. 


88 Wax-wrapped 
cheese 

90 Regional life 

94 Steal the 
spotlight from 

95 Drop off 

96 Isotope of 
hydrogen 
101 Drop off 

103 Penniless 

104 Fairy tale baddies 

105 Feudal lord 

106 City near 
DCisseldorf 

107 Pose 

108 One with a title 

109 Green shade 

110 Before long 

113 It may be 77-Down 

114 Buggy site 

115 Brood 

116 Stir-fry additive 

117 Actress Zadora 

118 Morning hrs. 

119 Cover 

120 Singer Bachman 
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Khurais Family Day focuses on safety 


9 


i S n 1 11 jjcu j^iu 2 j oqjJi 

U^KHUCiAlS, f A VULY DAY-2013 



Photos: Mahdi Al Ali/MPD 

Fun and safety were the operative words of the day at the recent Khurais Family Day event. 


DAPHNE HOPE 

/^URAIS — The Southern Area/Cen¬ 
tral Region Community Services Depart¬ 
ment (SA/CR CSD) recently held its annual 
Family Day for the Khurais Community. 
The event was organized by SA/CR CSD 
in collaboration with the Khurais Produc¬ 
ing Department. 

The goal of this social visit by family 
members was to showcase the Khurais 
facility and to promote safety, health and 
environmental awareness. Nearly 800 
family members took advantage of the 
opportunity to visit the Khurais commu¬ 
nity. 

Visitors were welcomed at the airport 
by S/VCR CSD representatives and trans¬ 
ported to the event location within the 
community. Once there, they took part in 
a series of educational and recreational 
activities, which included henna painting, 
face painting and art lessons. Families had 
their photos taken in a studio setting and 
were provided with the photo immediately. 
Cartoon characters strolled around the site 
interacting with the children who were fas¬ 
cinated with their life-sized friends. 

Meanwhile, traditional crafts, such as 
baking the famous Hasawi date bread 
and preparation of traditional Arabic cof¬ 
fee, were also popular with adults and 
children alike. Pony rides and a horse 


show provided further entertainment for 
visitors, and numerous inflatable toys al¬ 
lowed younger visitors a chance to ex¬ 
pend some energy 

Indoors, a series of booths promoted 
educational and safety messages on top¬ 
ics, such as breast cancer awareness, fire 
safety, medical check-ups, safe driving 
awareness, electrical and water conserva¬ 


tion programs, as well as safety tips for 
pest control. 

Industrial Security Operations person¬ 
nel explained various security related is¬ 
sues, including family ID processing. The 
S/VCR CSD Quality Assurance team from 
'Udhailiyah gave presentations on kitch¬ 
en fire prevention, home safety, general 
safety awareness and hygiene, as well as 



■ Young dependents of employees from 
Khurais take full advantage of a bouncy 
castle set up for the recent Khurais Family 
Day celebration. 

health information. 

Outside, the Ardah Folklore Group en¬ 
tertained the crowd with traditional songs 
and dances, inviting members of the au¬ 
dience to join them. The day concluded 
with the presentation of gifts to the win¬ 
ners of the safety question and raffle 
draw by Mohammed I. Sowayigh, manag¬ 
er of the Khurais Producing Department. 



Community Education: The Office 
of Community Education announces 
the winter session courses will be of¬ 
fered through March 29. These courses 
offer a wide variety of academic, rec¬ 
reational and high interest pursuits. 
Employees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. Book¬ 
lets containing course information are 
available at the Customer Care Cen¬ 
ters. Please note that courses — when 
they become full, are canceled or reach 
registration deadlines — will be closed 
for registration and removed from the 
website. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy 
Scout Troop 1 while enjoying a pan¬ 
cake breakfast with family and friends 
in Dhahran. Saturday, Feb. 8 from 7-11 
a.m. at Al-Waha North. Tickets are 
available from any Boy Scout starting 
Jan. 13 or at the door on the day of 
the event: SR20 for single or SR50 for 
family. For info, email Cignoli@hotnnail. 
com. 

Sports 

Doggie Dawdle: The Dhahran Road 
Runners Club will hold its annual Dog¬ 
gie Dawdle event at 8 a.m. Feb. 1. 
Check-in will be at 7:30 a.m. at the 
BMX Car Park. All employees and de¬ 
pendents eligible to use 11 + facilities 
— and their dogs — are welcome to 
participate. Those without dogs can 
also participate. Fee: SR25 per person, 
SRI 0 per child, SR5 for each dog. Run 
or walk the 2 mile course. Dogs must 
be on leash at all times. T-shirts will be 
available to buy. For info, contact Mairi 
Ball at 878-6467 or Mairi.ball@kapsarc. 
org] Diana Triscritti at 878-9017 or di- 
triscritti@yaiioo.org] or Joy Neumann 
at 878-0186 or joyneumann@iiotmaii. 
com. 

Dhahran Youth Swim League 
(DYSL): DYSL will hold tryouts for new 
swimmers on Feb. 4 from 5-7 p.m. 
and on Feb. 8 from 10 a.m. to noon. 
Swimmers should come to the Flills 
Pool No. 1 prepared to swim for the 
coaches (suit, goggles, etc.). DYSL is 
not a "Learn to Swim" program; it is 


a competitive swim league for Dhah¬ 
ran and Rakkah residents ages of 5-18. 
Swimmers must be able to show that 
they can swim proficiently to benefit 
from the training sessions and prepare 
to compete in swim meets. 

n/ledical/Johns Hopkins 
Aramco Healthcare 

To comment on this information, is¬ 
sued by Medical, please email 
Jacgueiine.Muiien@aramco.com. Tele¬ 
phone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of Flealth Care Events: 
http://jhah > Health Education > Cal¬ 
endar of Health Care > Campaigns / 
Lectures and Webinars / Programs for 
more information or to register for ac¬ 
tivities. 

• News from Medical online: http:// 
jhah > Announcements: What's New 
in Medical. 

• Quit Smoking: JHAH offers help to 
all employees, dependents, retirees and 
contractors to quit smoking. For info, 
visit http://samso > Health Education > 
Smoking Cessation Program (quitwell) 
or email us at SmokingCessation@ar- 
amco.com. 

Safety Message: Calling or texting 
when crossing the road or driving takes 
your attention away from traffic. If you 
need to answer your phone or text, 
stop in a safe place to do so. 

JHAH Registered Patients for all 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corpo¬ 
rate Portal http://myhome > mylnfor- 
mation > Medical. To make and cancel 
appointments, access medication infor¬ 
mation (process refills; request refills; 
renewal prescription from physicians; 
check request status; and access drug 
information); change medical provid¬ 
ers; access the latest recorded results 
for cholesterol, blood glucose levels, 
hemoglobin levels; obtain immuniza¬ 
tion records and blood group certifi¬ 
cates; release of medical information; 
no-show history; dental bill; and main¬ 
tain SMS reminders details. (SMS re¬ 
minders are sent 48 hours in advance 
of the appointment date to all patients 
registered for the service who booked 
an appointment 48 hours or more be¬ 
fore the appointment date.) 

• Centralized Contact Center: To ac¬ 


Johns Hopkins Aramco 
Healthcare 

For more information, visit http://jhah 
> johns Hopkins Aramco Healthcare (click 
on the banner) 


cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 for 
Arabic, and when prompted, press 1 to 
make and cancel appointments, select 
or change your physical, 2 for Pharma¬ 
cy 3 for Medical Customer Service Net¬ 
work (MCSN), four for Medical Liaison 
Office, 5 for Health-line (2-3 minute 
health related prerecorded messages in 
33 categories), or 6 for a patient room. 
If you do not make a choice after three 
attempts, you will be put through 
to a customer service representative. 
The automated service is available 24 
hours a day seven days a week. Cus¬ 
tomer service representatives are avail¬ 
able during working hours. This service 
also allows customers to update their 
contact information as well as leave 
physician consultation messages. Out- 
of-Kingdom call +966-013-877-3888. 
The system will connect directly to the 
Centralized Contact Center so that the 
caller can select their options. 

• Dental appointments: Employees 
can now make appointments online 
at http://myhome > mylnformation> 
Medicab Medical Appointments > 
book a dental appointment. Depen¬ 
dents call 800-305-444 for an appoint¬ 
ment. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? JHAH registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 013-877-8400 
during regular working hours to make 
a confidential appointment in Dhah¬ 
ran. Employees can view http://JHAH > 
A-Z Services > Mental Health website 
for more information on services of¬ 
fered. 

• Help with your health care: MCSN 
provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://jhah > A-Z 
Services > MCSN. Dependents and re¬ 
tirees can email mcsn@aramco.com or 
call: In-Kingdom 800-305-4444, out- 
of-Kingdom +966-013-877-3888. 

• SMS Reminder: Never miss a medi¬ 
cal/dental appointment again. Register 


for the SMS reminder service. Update 
your mobile number on the Corporate 
Portal at http://myhome > mylnforma- 
tion > Medical > "Maintain SMS Re¬ 
minder Details." Dependents may call 
the Central Registration Office at 877- 
3888 to activate or deactivate the SMS 
reminder services and update a mobile 
number. SMS reminders are sent 48 
hours in advance of the appointment 
date to all patients registered for the 
service who booked an appointment 
48 hours or more prior to the appoint¬ 
ment date. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• Help with your health care: MCSN 

provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://jhah > A-Z 
Services > MCSN. Dependents and re¬ 
tirees can email mcsn@aramco.com 
or call: In-Kingdom 800-305-4444, 
out-of-Kingdom +966-013-877-3888. 
MCSN also provide the Urgent Health 
Care Access Help Line for MDF Pa¬ 
tients. Call 055-600-0468. Available 
only AFTER 4 p.m. for urgent health 
care matters that are life threatening, 
(e.g., where a patient needs a transfer 
from one hospital to another hospital 
for an emergency procedure or ser¬ 
vice that the MDF hospital does not 
provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or mental 
health appointment: View the MDF 
list of contacts and website links on 
http://jhah > Hospitals and Clinics Con¬ 
tacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations and lifestyle wellness 
coaching along with health screenings 
(Sunday-Thursday 1-3:30 p.m.) and 
other new services, including blood 
donation (Monday and Wednesday 8 
a.m. to noon) and pharmacy (Sunday- 
Thursday noon to 4 p.m.) to Al-Midra 
and North Park employees. For info, 
visit http://samso > A-Z services > Al- 
Midra Wellness Center. 

Blood donations at Dhahran Health 
Center Sundays to Thursdays, 7 a.m.- 2 
p.m. and at Al-Midra Tower Monday 
and Wednesday 8 a.m.-noon. To reg¬ 
ister call the Blood Bank at (013) 877- 


6770/6638 during regular working 
hours or register online http://jhah > 
A-Z Services > Blood Donation. 

MCSN: Contact us with your health 
care related concerns, call 800-305- 
4444. MCSN drop-in Offices: Dhahran 
Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 

7 a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational after Sau¬ 
di Aramco regular working hours and 
is for emergency cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your 
child. You must be 30 weeks or more 
into your pregnancy. Tour starts at 1 
p.m. on the first and third Tuesday of 
the month. Employees please regis¬ 
ter online at http://jhah > Calendar of 
Health Care Events > Programs > Tour 
of Mother and Baby Unit. Dependents 
please email nesreen.fares@aramco. 
com to register your place. 

• Pregnancy Wellness Program: In 
Arabic and English (you must be 12 
weeks or more into pregnancy). Em¬ 
ployees register online at http://JHAH 
> Health Education > Calendar of 
JHAH Events > Programs > Pregnancy 
Wellness Program. Dependents email 
samsopregnancyweiiness@exchange. 
aramco.com.sa. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday 
An Evening at the Movies, Sparky's En¬ 
tertainment Center, Al Rashid Enter¬ 
tainment Center, RamRoma Land at 
Venecia Mall in al-Khobar and Marina 
Mall in Dammam. Tickets are on sale 
for the following: Fungo (Friday Feb. 
7). Download the SAEA Dateline news¬ 
letter at 

http://sharek/orgs/30002961/Seif%20 

Directed%20Group/Documents/Dhah- 

ran/5peciai%20interest%20Groups/ 

SAEA/dateiine.pdf. 


Correction 

Saudi Aramco Schools would like 
to apologize for omitting Musab 
Rashid from the Trimester I Flonor 
Roll. Fle is an eighth-grade student 
at Dhahran Middle School who 
received Fligh Flonors. In addition, 
Yasmine Tenouri's name was mis¬ 
spelled. She is an eighth-grade 
student at the Ras Tanura Middle 
School who received Flonors. 














■ Youngsters take part in the egg and spoon race, one of several activities featured at the recent beach fun day at 
Qurayyah Beach. 


ARSU hosts beach fun day 


MASUD RANA 

/§jRAYYAH BEACH — On Jan. 8, the Abqa- 
iq Recreation Services Unit (ARSU) organized a 
family beach fun day and barbecue at Qurayyah 
Beach, attended by more than 100 children and 
adults. 

Filling three buses, the group departed at 
10 a.m. from the Abqaiq Mall. Upon arrival at 
Qurayyah Beach, the families were given time to 
make themselves comfortable in two large tents 
and at various picnic tables set up for them on 
the beach. Then, the fun and games began. 


Children and adults alike took part in many 
races organized that day, including a sack race, 
an egg and spoon race and a hoop race. After 
the races, the families gathered for the barbecue. 
Everyone enjoyed a fine selection of food before 
the games continued. 

The day ended with a "tug of war" with the 
children taking on the moms — and winning 
twice! Prizes were awarded to all of the winners, 
as well as those who tried their very best. 

At 3 p.m., everyone returned to the buses for 
the journey back to Abqaiq — tired, but happy. 



■ The DBA 2014 board members are, from right, B. Theresanathan, Suren- 

dran Nair, R. Peter, Satish Kurapati, Saroj Panda and Avinash Sarangi. 

Dhahran Badminton Association 
elects new board members 

BACKIANATHAN THERESANATHAN 
/^^AHRAN — The Dhahran Badminton Association (DBA) con¬ 
ducted its annual general meeting on Jan. 3. The meeting was filled 
with multicultural activities, fun games and the election of 2014 
board members. The new committee has planned to conduct a num¬ 
ber of tournaments, training, and social and cultural activities in the 
upcoming year. 

The new DBA board members are Surendran Nair, president; R. 
Peter, vice president; Satish Kurapati, treasurer; B. Theresanathan, 
secretary; Saroj Panda, social secretary; and Avinash Sarangi, joint 
social secretary. 

The DBA holds regular practice sessions on Mondays, Wednes¬ 
days, Fridays and Saturdays at Dhahran Middle School gym. Also, the 
DBA will conduct training sessions for juniors, beginners and new 
members in March and April. 

DBA membership is open to all Saudi Aramco employees and eli¬ 
gible dependents entitled to use the Dhahran family camp recreation 
facilities. 

For more information, send email correspondence to surendran. 
nair@aramco.com or backianathan.theresanathan@aramco.com. 



Peacock 
pride in fuii 
dispiay 

■ Marlon Amaranto captured 
this photo of a peacock while 
on vacation in Palawan, 
Philippines, in May 2012. 
Amaranto noted that the photo 
was difficult to set up as the 
peacock was located behind 
a fence. Flowever, he used 
his zoom lens to effectively 
eliminate the fence and focus 
on the bird. Amaranto, who 
lives and works in Ras Tanura 
for the Pharmacy Department 
at the Ras Tanura Flealth 
Center, has been with the 
company for 32 years. 






























